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Ree ie Fe DERBYSHIRE C.L.P. — Appli- 
cations ere invited for the post of full-time 
 Secreiary-Agent. Salary and conditions in accord- 
“ance with the National Agreement. -Application 
forms are obtainable from Mr. Allan West, 
$3 Manor Road, Borrowash, Derbyshire, to whom 
they should be returned not later than Friday, 
23rd July, 1954. 


_ HESTON AND ISLEWORTH C.L.P.—Applica- 
tions are invited for the post of full-time Secretary- 
' Agent. Salary and conditions in accordance with 
“the National Agreement. Application forms obtain- 
- able from Councillor H. G. Body (Acting Secretary), 
°20 Heath Road, Hounslow, Middlesex, to whom 
‘they should be returned not Tales than Tuesday, 
31st August, 1954. 


WEMBLEY NORTH C.L.P. — Applications are 

inyited for the post of full-time Secretary-Agent. 

_ Salary and conditions in accordance with National 

_ Agreement. Application forms obtainable from 

Mr, M. Soloff, 444 Church Lane, Kingsbury, N.W.9, 

to whom they should be returned not later than 
Saturday, 31st July, 1954. 


ISLE OF THANET C.L.P.— Applications are 
_ invited for the post of full-time Secretary-Agent. 
Salary and conditions in accordance with the 
National Agreement. Application forms from 
Mr. J. Roberts, 16 Cecil Square, Margate, Kent, 
to whom they must be returned not later than 
9th August, 1954. 


CENTRAL NORFOLK C.L.P. (H.Q. at 
Norwich).—Applications are invited for the post of 
full-time Secretary-Agent, Salary and conditions 
in accordance with the National Agreement. 
Application forms may be obtained from Joe 
Stirling, 44 Rose Lane, Norwich, to whom they 
,should be returned not later than first post on 
14th July, 1954. 


HORSHAM C.L.P. (includes Crawley New 
Town).—Housing available for selected applicant 
for post of Secretary-Agent for this important 
rural and new town constituency. Salary and 
conditions in accordance with National Agreement. 
Application forms from Mr. H. W. G. Etheridge, 
The Bungalow, Hawkhurst Court, Wisborough 
Green, Sussex, to whom they must be returned not 
later than 26th July, 1954. 


GENERAL SECRETARY - ORGANISER. 
British Workers’ Sports Association. Commencing 
Salary £525. Forms of application may be 
obtained from B.W.S.A., 2 Soho Square, London, 
W.1. Completed forms must be returned not 
later than 24th July, 1954, 


WANTED 


Issues of the ‘Labour Organiser’ for 
1945-50 (inclusive) and January to 


May, 1951; Annual Conference 
Reports for 1947 and 1948. Write 
stating price required to BCM/COF, 
London, W.C.1,. 
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‘MONEY—CASH. 4 

BRASS—TIN ; 

Call it what you like 
IT’S ALL 


FUNDS !%! 


Send for our free fund-raising 
samples, only 3d. postage, to:— 


THE IDEAL PRINTERS. 
12, Midland Street, HULL 


THE — “FUND-RAISING” 
SPECIALISTS 


FULL UNION SHOP SINCE 1922 
EST: 1919 


LONDONS LOWEST PRICES 
... Still further reduced 
by dividend 
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Out in the Cold, Cold Snow 


by VICTOR FEATHER 


RE the trade unionists being 
frozen out of local Labour 


yarties? 
“There’s a suspicion among some trade 
inionists that they are. 
Not in the cities and the main indus- 
rial towns. There, the association of the 
wo bodies of the movement is strongly 
ooted. It’s existed for years. 

The common interests of the trades 
council, trade union branches, and the 
ocal Labour Party are kept solidly in line 
yy two facts. First, the strong founda- 
ion of trade union affiliations to the local 
yarty. Second, the active association of 
sabour Party members as trade union 
lelegates to the trades council. 

But in some of the rural areas and the 
more recently established parties in dormi- 
ory and residential areas, there seems 
0 be a desire on the part of some Party 
members to keep themselves pure, unde- 
fled by association with trade unionists. 

If the trade union branch subscribes to 
the election fund, they think, so well and 
zood and so they ought. But to get them 
affiliated to the Party—well, that can be 
a bit of a nuisance. 

The trouble seems to be that if a trade 
union branch is affiliated to a local 
Labour Party, they send delegates to the 
meetings: and delegates have votes: and 
if the trade union delegates were to get 
together they would out-block-vote the 
dentist, the headmaster, or the business 
executive: or maybe jolt the obscure 
thinking about abstract politics in which 
some of the so-called intellectuals so 
earnestly delight. anh. 

So a peculiar circle of eccentric intel- 


lectuals would have to suffer the intrusion 
of trade union reformists, whose eyes are 
not so keenly fixed on the distant 
horizons, but whose feet are firmly 
planted in the earthiness of Little Wallop; 
strange deliberate men who think it’s a 
little odd that someone should wander 
about in a duffle coat and spats, and drive 
a fast Bentley but keep it unwashed so it 
may be thought to have a proletarian 
look: trade union men whose wives sit 
mum and uncomfortable in the presence 
of the genteel revolutionaries discussing 
Henry Moore, while the agricultural 
worker’s wife thinks it must be “him what 
wrote the Almanack”. 

Besides the affiliation fees they pay for 
the twenty members in the branch is only 
ten bob a year, and “we’d rather give 
you that out of our own pocket and save 
you all the trouble”. 

In too many districts, the local Labour 
Party has too few trade union branches 
affiliated to it. There are country towns 
where a flourishing trades council exists— 
small, true, but flourishing—with perhaps 
a dozen or so trade union branches mak- 
ing it a centre of activity. But only 
three or four of these branches identify 
themselves with the local Labour Party. 

Those agents and local parties who are 
content with that state of affairs are not 
doing their job. The dentist will die, the 
schoolmaster will be transferred and the 
business executive will join the R.C.P.* or 
get himself elected to the local council 
as an Independent Ratepayer. 

Their places will be filled eventually, 


ne EE 
* Revolutionary Conservative Party. 
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I know, but by other people who will 
suffer just as intensely from political 
mumps for just as short a time, a kind of 
hand-to-mouth continuation of Labour 
‘in-and-out-ism’. 

The trade union branches are there this 
year and will be there next year, and the 
year after that, growing bigger and 
stronger all the time, gaining recognition 
from employers and a false welcome from 
the Conservative local authority which 
flatters to deceive. 

But if a Conservative local authority 
gives the trade union branches a place in 
the sun, while the local Labour Party 
gives them the cold shoulder, don’t be 
surprised if some good trade unionists in 
country towns and districts get a wrong 
idea about things in general. 

And don’t blame the branches. 

A local Labour Party is like any other 
organisation in this respect. It’s got to 
go out and search for the good material 
and it’s got to prize it when it’s got it. 
. A Labour agent doesn’t have to go out 
searching for the crackpot. The crackpot 
was searching for him before the agent 
took the office shutters down. 

The strength of our Labour Party is 
that it caters for everybody, and it’s better 
when it’s a blended body than when it’s 
sectionalised. It’s only in the latter cases 
that the Party becomes unrepresentative, 
when a working man’s political point of 
view is being expressed by people who 
don’t understand it on behalf of people 
who don’t recognise it anyway. 

In any locality, repeat any, trade union- 
ists and their families are numerically the 
biggest individual grouping, and a power- 
ful influence in local and Parliamentary 
elections. pas 

The Labour Party should have the first 
claim on their political allegiance, and 
where there is a strong trade union basis 
in the local party, that party begins to sit 
down at the same table as. success. 

But the way in which some parties 
neglect opportunities to get trade union 
branches into affiliation is remarkable. 
It makes one think sometimes that success 
is not a No, 1 aim of the local party, that 
the party must be poor to be honest, and 
that only the soul of the party is what 
matters. 

The soul of the party is important— 
very important. So is any soul. But it 
always jooks a little more handsome when 
it’s firmly anchored in a good solid robust 
body than if it’s floating about in mid- 
air, loose and unattached. 


New Agents 


THE following Agency appointmen 
have been approved by the Nationz 
Executive Committee: ’ 


MR. HENRY RENWICK—as Secretary- 
Agent for Saffron Walden. Mr. Renwick 
who is 37, has been engaged -in the 
publicity and advertising business. 
has latterly been acting as Secretary 
the S.W. Herts. C.L.P. 


MR. DAVID MAURICE—as Secretary- 
Agent for Watford. Mr. Maurice has been 
Secretary-Agent for St. Marylebone for 
the past 15 months. Having been Secre- 
tary of a Fabian Society, he is keenly 
interested in organising discussion groups. 
He is 34. 


MR. WALTER EDWARDS — as Secre- 
tary-Agent for West Derby. Mr. Edward: 
who is 31, has held various Party offices 
over the past four years. He is a fitter 
at the Mersey Dock and Harbour Board. 


MR. SIMON FRASER —as Secretary- 
Agent for Liverpool Trades Council an 
Labour Party. Mr. Fraser has been a 
member of the Party for 18 years. For 
the past five years he has been Secretary- 
Agent for Lanark. He is 34. + 


MR. C. S. BORLAND — as Secretary- 
Agent for Uxbridge. Mr. Borland, a keen 
trade unionist, has held various. Party 
offices over the past five years and has 
put in much good work at Hove. He 
is 36. % 


MR. ALBERT DOWLING — as Secre- 
tary-Agent for South Worcestershire. Mr. 
Dowling has been a member of the Party 
for 25 years. He dis 43. : 


A pamphlet giving full de 
tails of postal and proxy 


POSTAL 
VOTING 


THE POSTAL VOTE (12-page pamphlet) 


One copy 4d.; 12 copies 1/8; 50 copies 5/- 


POSTAL VOTING (2-page leaflet) 


10/- per 1000 copies Both post free 


voting. A leaflet design 
for distribution. 


THE LABOUR PARTY — PUBLICATIONS DEPARTMENT 
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QUAIR’S PAGE 


UT don’t give them indigestion. Do 
make it a balanced and sustaining 
Ss Furthermore, it should be tasty, one 
that tickles the palate. All this is equally 
important when the lambs have grown 
into mature mutton. 


_ However, the lambs of this story were 
only little lambs, and indeed they were no 
more than a dozen or so of assorted chil- 
dren from infant and elementary schools. 
A young man who had recently come to 

e town from nobody knew where—his 

me was Alec but there were those who 
Said it was really alick—had heard of 
Socialist Sunday Schools and not knowing 
they were extinct had decided to have 
one of his own. Somehow or other he 
managed to collect this little group of 
tattered and ill-fed urchins. 


HEN Alec invited me to attend as a 

visitor he made it plain that this 
was a privilege he would not extend to any 
Tom, Dick or Harry; and I accepted with 
suitable humility. In fact, I went two or 
three times. 

My first visit made an impression on 
me. that will last for ever. When Alec 
rose to open the proceedings the kids 
stopped shuffling their feet and poking one 
another. He stood erect, statuesque, 
silently for some moments, his steely eyes 
steadily reducing them to a state of proper 
submission. Then in stern tones Alec 
addressed his class, saying, “Boys and 
girls: our subject to-day is Revolution. 
RRRRevolution !” 

‘For nearly an hour he wallowed in dia- 
lectics, foamed at the mouth, lashed him- 
self into a state of sweating exhaustion, 
and dismissed the class; and I went slowly 
home debilitated with an excess of gib- 
eh: 


OW there was als6 in the town a 

silver-haired ‘ and wicked: old man 
commonly known as Old Bill, although 
he was often called worse names than 
that at the Trades Council where he was 
a doughty debater. Bill was one of the 
old guard of the S.D.F. and* hailed from 
West Ham, which is widely misunderstood 
as a ‘geographical term whereas actually 


Feed My 
Lambs” 


it is the name of a species, like homo 
pilidowniensis. 

Alec invited Old Bill to give him an 
afternoon at the Socialist Sunday School, 
and_he cheerfully agreed. In reply to a 
request for his subject, so that it might be 
properly announced, he said he would 
give an address on ‘Rabbits’, and Alec, 


although deeply wounded, couldn’t find an 
excuse. to cancel the invitation. 


Among his countless misdemeanours 
Bill was Secretary of the local Fur and 
Feather Society. On the day of his appoint- 
ment he borrowed a_ hand-cart: and 
trundled along to the Sunday School a 
load of cages containing his prize bucks 
and does, and he set out to tell those 
youngsters all about rabbits. 


‘He had them fascinated, spellbound. 
Old Bill was transfigured. He became a 
kid among the kids. He explained how 
by careful mating he could in the course 
of a few generations transfer a black patch 
on. the end of a rabbit’s nose to the tip of 
its great-great-grandchildren’s tails. He 
let his eager listeners stroke and fondle 
his precious livestock. All the while, in 
easy patter, he was pouring out ‘gems of 
socialist thought into receptive ears with: 
out ever mentioning the word socialism. 
That shows what a wicked old man he 
was. And the kids went home with a 
sparkle in their eyes and a flush on their 
cheeks that made passers-by stop and look 
at them. 


T did me no harm, either; I found my- 
self ‘completely free freee biliousness 
that day. 

The old sinner lived to a great age and 
died a member of the Labour Party. You 
may not be surprised to learn that Alec 
left the Labour Party before long and in 
other fields’ preached other gospels in 
equally indigestible verbiage. So long as - 
he lives ‘the manufacturers of stomach’ 
powders need fear no decline in trade. 


* Holy Writ. 
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DO NOT RELY ON MEMORY! 


by H. R. UNDERHILL 


THs article deals with two impor- 
tant officers whom most Elec- 
tion Agents will find indispensable. 
They are the Meetings and Trans- 
port Officers—their work somewhat 
dovetails and there must be good 


liaison between them. 

The Meetings Officer must not rely on 
memory, but he must work from records. 
Failure may result in haphazard meetings, 
with speakers not turning up, or doing so 
at the wrong meeting at the wrong time ! 

The Meetings Officer can start work 
immediately. His first task is to build up 
a record of all indoor meetings (see chart 
on page 19 of Election Forms and Charts). 

He must ascertain the seating capacity 
and chairs available, the charge and to 
whom to make applications for lettings. 
The latter information is important, par- 
ticularly in rural areas; unless it is known 
in advance the election campaign may be 
almost over before the right contact is 
made ! A 


Meeting Sites 


He should also compile a record of out- 
door meeting sites and of factories suit- 
able for work-gate meetings. 

It will be most useful to compile a list 
of suitable speakers and chairmen; 
remember, a good chairman can make a 
meeting, most certainly a poor one will 
ruin it. 

For county constituencies I recommend 
the Meetings Officer to prepare a skeleton 
meetings campaign based on his informa- 
tion. 

He might even draw up two schemes; 
one for use in dark, wintry months, and 
the other for hghter days. The latter will, 
of course, have greater concentration on 
open-air activity. 

The Meetings Officer should discuss his 
drafts with the Agent—when completed 
they should be filed. When the election 
is announced this draft campaign is 
reviewed and possible changes made. The 
Officer will then be in a position to start 
booking the required halls quickly. 

He will fix up the chairmen and speakers; 
he will find it useful to communicate with 


=" en 


is is the concluding article in 
the series dealing with the 
Planning’ and Running of an 
Election. The references in this 
article are to ‘Election Forms and 
Charts’, obtainable from the Labour | 
Party Publishing Department at 
1s. 2d. post free. 


the persons on his list to ascertain th 

dates they are available even before 
are booked. A form-letter can be used 
for this purpose. ; 

Sometimes the Regional Office will allo- 
cate a national speaker at short notice and 
this may necessitate a quick change of 
plans—maybe a switch to a larger hall and” 
last-minute publicity. 

When the first few days arrangements 
are tied up, they should be duplicated and 
a copy passed to other officers, particu- 
larly the Area Officers. The Area Officers” 
must be given clear instructions about the 
meetings for which they are responsible 
—they will see the platform is arranged 
and the hall is in order; posters are dis- 
played and literature is available; and that 
arrangements are made for stewards and 
for the collection. 


It will be found helpful to prepare 
separate charts to record details of all the 
plans made: one for Indoor Meetings (see 
page 17) and another for Outdoor Meet- 
ings and loudspeaker work (page 18). 


It will be possible to dovetail some 
announcements of meetings in with other 
forms of loudspeaker activity. : 

To avoid slipping up on any item, it is 
useful to duplicate special record sheets 
(page 20). : 

There should be a separate sheet for 
each indoor meeting—this will give details 
of the hall, when hired and when hiring 
confirmed; printing placed, proofs checked 
and copies delivered; leaflets and posters 
transferred to areas for distribution; chair- 
man and speakers, when booked and con- 
firmed; stewards arranged; transport 
needed, arranged and confirmed. 

As the items are dealt with the details 
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should be inserted on the sheet. This 
gives a progress check at any time. 

_ The Meetings Officer should prepare 
form letters for the chairmen and speakers 
—this will save time. A form agenda 
should be run off to be sent with the final 
confirmation—a draft is given on page 
15, but it may be preferable to have one 
agenda for the chairmen and another for 
speakers, as the notes for guidance will 
_yary. 


Prepare Schedule 


- “If a speaker has more than one meet- 
‘ing the same day, it is advisable to pre- 
pare a schedule giving full details of the 
different meetings and transport arrange- 
‘ments. (For a visiting speaker, also the 
time and place at which he will be met, 
“meal arrangements and overnight accom- 
“modation if needed.) 

' The confirmation, with the form agenda, 
(and schedule where necessary), should be 
sent in good time. By the way, please do 
“remember always to send a_ stamped 
addressed envelope to speakers if a reply 
is desired. 

It will save time and trouble later if 
yisiting speakers are paid out-of-pocket 
expenses before they leave. 

The Meetings Officer should notify the 
Transport Officer of his requirements for 
transport for loudspeaker tours, open-air 
"meetings and conveyance of speakers, and 

he will need to know the arrangements 
_ made. 

For open-air meetings it may sometimes 
be necessary to request the Area Officer 
concerned to arrange for a few workers to 

distribute literature and to form the 
nucleus of an audience. 
. The Agent will require a clear schedule 
“of all the meeting arrangements for the 
candidate—these the Agent will include 
in his comprehensive schedule of the 
entire movements of the candidate for the 
next day. 

The Meetings Officer must emphasise 
the need for strict adherence to times and 
he must see that someone is in charge of 
the loudspeaker equipment to ensure it is 
always in working order with the batteries 
charged. 


Transport Officer 


_ The post of Transport Officer also needs 
a methodical worker and one not back- 
ward in seeking help. To a great extent 
the success of his work depends on the 


willingness of others to give generous 
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assistance. 

His work also should start now. Duties 
will include compiling a list of members 
and supporters with cars; the provision of 
transport to meet requirements during the 
entire campaign; operating a service on 
polling day. 

Election Forms and Charts includes. 
some useful ideas to assist the Transport 
Officer. Page 30 gives a chart for record- 
ing details of car owners, make of car, 
registration number, seating capacity, etc. 
Alternatively, these details could be kept 
on loose cards to enable the records to be 
kept up-to-date more easily. 

When the election comes, the Transport 
Officer has only to run off a form letter 
and send a copy to each person on his 
records to ascertain what help can be 
given. A stamped addressed envelope and 
form for the reply should be enclosed. 

He can prepare in advance a large chart 
for building his record of cars for polling 
day (page 28). This records the time the 
car is promised, the time it arrives and 
the Area to which it is allocated. 

The Transport Officer may be called 
upon to provide transport both for the 
Agent and for the Candidate, and it can 
be an immense task. 


Legal Expense 


He is helped by the fact that it is legal 
to incur expenses for all transport, other 
than that for conveying electors to the 
poll. 

He will be given details from the Meet- 
ings Officer of transport required for the 
loudspeakers and for the conveyance of 
speakers. He should endeavour to avoid 
using two cars where one will do. 

He will be called upon to provide trans- 
port for deliveries of materials to the 
various committee rooms. As well as the 
Meetings Officer, other officers will need 
transport from time to time. For these 
tasks he will need a number of willing 
people and will need to know when they 
are available. 

It will be helpful to duplicate a simple 
form which can be given to the driver 
detailing the particular journey. This 
avoids reliance on memory or the jotting 
of rough notes on scrap paper. 

As Polling Day approaches the Trans- 
port Officer will look through his list of 
promised cars. He will seek those with 
the greatest seating capacity and which 


are available for the longest period on 
polling day. 

This is essential because of the legal 
limitation on the number of cars that can 
be used to convey electors to the poll— 
I per 2,500 electors in the boroughs and 
1 per 1,500 electors in counties. 

Cars to be used to convey electors must 
be registered with the R.O. not later than 
the day before polling. The Transport 
Officer may register more than the legal 
_maximum, but he can only use up to the 
maximum, 

He will send detailed instructions to 
each car owner, giving the place and time 
at which he should report (page 29). If all 
cars are to report to the Central Com- 
mittee Room he will have direct control, 
but if for obvious reasons some are to 
report direct to the Areas, he must see 
that reports of arrivals are sent to him. 


Advance Information 


He must, of course, inform the Area 
Officers in advance of the cars to be 
allotted them for various purposes. 

The Transport Officer will notify some 
owners that their cars, although registered, 
may not be used to convey electors to the 
poll because of the legal limit.. These 
cars he will use for loudspeaker work, to 
convey workers from one point to an- 
other and similar tasks. Other cars will 
not be registered at all and these he will 
use on any work other than conveying 
electors to the poll. 

He must see that all registered cars be- 
ing used to convey electors carry the 
R.O.’s official placard. All cars, whether 
registered or otherwise, may legally carry 
posters, labels, etc., and these should be 
handed out as the drivers report. It is 
suggested that a special windscreen label 
be prepared” for those cars which must 
not be used to convey electors. 


Barred Cars 


~ The Officer must see that no barred 
cars—that is hackney carriages and the 
like—are used to convey electors, and that 
no expenses are incurred in that work. He 
must also ensure the car insurances are in 
order and will arrange with the Agent for 
additional insurance to be effected as 
needed. . 

Cars laid up, and therefore not currently 
registered, may be used to convey electors 
to vote... Such’ cars must have a third- 
patty insurance and it is suggested the 
Officer issues’ a certificate of authorisation; 


‘help you do the job more efficiently 


signed by the Agent, to the driver whi 
he can produce to the police if requi 


with a sweet temper. 


DISAPPEARING ACT 


Sir, 

On page 110 of the June issue of 
Labour Organiser you state that Tradeston 
constituency disappears under the Bound= 
ary Commission’s tecommendations and 
is replaced by Craigton. 

This statement is quite incorrect. 
Tradeston Division Iicses 9,000 votes t 
Gorbals and gets about 12,000 from the 
present Govan Division. Substantially, 
therefore the Division remains as it is, 
but the Commissioners recommend that 
it should be renamed ‘Govan’. } 

The Govan Division presently consists 
of two Wards, Craigton and Fairfield, 
with a small portion of Govan Ward, the 
great part of which is presently in Trades- 
ton. Craigton Ward and part of Fairfield 
Ward are now united with 16,000 votes 
from Pollokshields Ward to form the new 
Craigton Division, none of which had, 
formerly, any association with Tradeston. 
The Division which actually disappears is 
Govan Division, but the name, for 
historical reasons, is being perpetuated. 

Yours, etc., : 


JOHN RANKIN, MP. 


If the Scottish Boundary Commission’s 
‘recommendations are adopted, Cam- 
‘lachie, Hillhead, and Tradeston do 
disappear, and new constituencies - of 
‘Provan, Kelvinside, and Craigton: aré 
Greated jie ; 7 igre 

Twelve of the 15 Glasgow constituencies 

.-have their boundaries. altered, and 
‘whether or not there has: been a change — 
“of name, ‘each of them has been made 
: different by the .addition- or -exclusion 
of. a larger’ .or ‘smaller. number of 
electors. ay 

It is true that the recommended Govan 
constituency is very different ftom the 
present Govan and, as Mr. Rankin says, 
‘it will be substantially the old Tradeston ~ 
minus some 9,000 voters ‘and plus some 
12,000.. voters. ‘ 2) : 


oh Set oad ta GRDERO EE 
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AT most elections some incident arises 
+* to cast doubt on some generally 
oa ) 
‘accepted aspect of electoral law or pro- 
cedure. This year is no exception. 


--The Town Clerk of Rochdale, in a letter 
‘to Mr. Hughes our agent, stated that in 
the past he had accepted Absent Voters’ 
envelopes which had been delivered prior 
to ‘close of poll’ at the Town Hall without 
‘going through the post. If the contents 
were in order the ballot papers were in- 
cluded in the count. 


As some doubt had been cast on the 
legality of such procedure, as it does not 
‘strictly comply with the Representation of 
‘the People Acts and Regulations, the Town 
Clerk proposed to include in the count 
only those Absent Voters’ ballot papers 
that he received through the post. 


- This decision is doubtless based on 
‘Regulation 53 of the R.P. Regulations, 
1950, which interprets a postal voter as 
“a person entitled to vote by post at an 


‘4, 


RUNP 


PAULTON, 


ELECTION ENVELOPES 
9” x 4” end flap Buff Manilla. Ungummed. 
Printed Black on Face. 


14/6 per 1000 
in 50,000. lots 
inclusive of PRINTING, TAX and CARRIAGE 
OTHER QUANTITIES PRO RATA 
All types and sizes of envelopes supplied 


Samples on request to 


RINT 


ENVELOPE MANUFACTURERS 
nr. BRISTOL 


Tel. Midsomer Norton 96 


When sending enquiries please quote L.O.| 


129 


By Post Only. ee 


election as an absent yoter or as a proxy’. 
The Oxford Concise Dictionary defines 
‘post’ as the ‘official conveyance of letters, 
parcels, etc.’. 


The generally accepted procedure has 
been based on Regulation 48 (2) of the 
R.P. Regulations which provides for at 
least one postal ballot box to be provided 
for the reception of covering envelopes 
up to the time of the close of poll. 


As this is a matter which can be 
argued either way and upon which no final 
ruling can be given except by the Courts, 
it will be wise to make sure that all our 
supporters who are on the Absent Voters 
List are advised to use the post. 


This also means ensuring it is delivered 
before or at the latest by the final delivery 
on polling day. As the postal ballot 
papers are issued almost a week before 
polling day there should be little incon- 
venience, if any, caused by such a deci- 
sion, even if its adoption by Registration 
Officers became general.- 


LIMITED 


THE ‘Housing Repairs and Rents 

Bill may be an act by the time 
this issue of Labour Organiser is 
published. At the time of writing 
the bill has passed through the Com- 
mons and is awaiting a Third Read- 
ing in their Lordships’ House: once 
this is done and the House of Com- 


mons has approved, as they prob- 
ably will, all the Lords’ Amend- 
ments, the Bill will receive the 
Royal Assent. 

‘One month later, the act will be- 
come operative and undoubtedly 
some landlords will immediately 
serve the appropriate form, giving 
the tenant six clear weeks notice of 
his intention to increase the rent. 

It would seem, therefore, that land- 
lords will begin to serve such notices 
on their tenants at the beginning of 
August, though the precise time will 
depend on the date of the Royal 
Assent being signified. 

Local parties intending to run Rents 
Advice Centres should, therefore, be pre- 
pared to open up soon after the August 
Bank Holiday and to continue on a regular 
basis for several months. 

Not all landlords will be able to serve 
notices of rent increase on their tenants 
as soon as the law allows them and the 
larger agencies may find it physically im- 
possible to prepare and serve all the notices 
in less than three or four months. 

Once an Advice Centre is started the 
local party should be prepared to open it 
at regular intervals until such time that 
it is obvious that the immediate need has 
passed. Thereafter, any cases that arise 
can be dealt with through the normal 
arrangements for giving advice operated 
in the area. 

In last month’s issue, a report of a meet- 
ing of agents in the London region gave 
what might be considered a summary of 
the ideal circumstances, and premises, for 
operating any form of Advice Centre, but 
for the purpose of giving advice on the 
provisions of the new rents legislation 


must be considered. } 

It is virtually impossible for any wo: 
while advice to be given to an inq 
unless the gross value of the house or ff 
is known. 

Whatever action is taken, whether 
by advertisement or other means, to 
impress this factor on tenants, it is 
almost certain that a large proportion 
of them will not obtain this informa- 
tion before requesting advice. 

Details of the gross value of property 
can only be obtained from the loca 
council offices, and this means that itt 
would obviously be better if the cen 
could operate during the hours that the 
council offices are open. ¥ 

This leads to the conclusion that thes 
most convenient time would be a Saturday || 

{ 


morning; then, if the centre were close to 
the council offices, the tenant could be? 
requested to get the required information 
and come back; or, failing this, an 
immediate telephone enquiry would 
enable the required details to be obtained. 
This does not mean that Saturday © 
morning is the only time that such 
.advice can be given, but, obviously, if | 
a tenant requests advice at a centre © 
open in the evening and has not got ~ 
details of the gross value, it will not © 
normally be possible to help him on 
that day, and a second visit will be | 
necessary. 
It is, also, necessary for the tenant to 
produce his rent book. With these two | 
things to hand it will be possible to deal | 
with most straightforward enquiries. 
A leaflet for mass distribution to tenants 
is now being printed, which clearly states 
on the front that the tenant must obtain 
the gross value of his house and bring the 
rent book when seeking advice. The back 
of this leaflet is being left blank for local 
printing of times and places where advice 
can be obtained. . 
The Party’s Rent Act Guide, which will 
be published soon, will include tables 
from which, provided the gross value and 
the local rate poundage is known, it will 
be possible to calculate the rateable value 
and thus ascertain the net weekly rent. 
In order to make this calculation easier 
for all concerned, it would be advisable 
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JICE CENTRE 


‘to prepare a local table containing the 
_ following information: 

- Col. 1. Rateable values from say {1 to 
< £50. (It will be possible to calcu- 
late these by the use of the tables 
in the Rent Acts Guide once the 
gross value is known.) 


The annual amount of rates pay- 
able on each rateable value (i.e. 
the rateable value multiplied by 
the local rate poundage. In some 
areas rate poundages are fixed half 
yearly, and in that case the figure 
obtained would be the total 
amount paid for six months only). 
The weekly sum included in the 
rent for rates on each rateable 
value (i.e. the sum in Col. 2 
divided by 52 or 26 as the case 
may be). ; 

N.B. Where a separate Water or 
Drainage rate is levied this must be 
calculated separately and added to the 
sum in Column 2. 


Col. 3. 


~ With such a local table and a copy of 
the Rent Acts Guide the method of work- 
ing would be as follows: 

(a) Ascertain gross value of house or flat. 
(b) From tables in the Guide, ascertain 
statutory deduction. 

Deduct this from gross value and you 
will have the rateable value. 

Look up local table and obtain weekly 
rates payment on that particular rate- 
able value. 

Deduct that sum from the gross rent, 
as shown in the rent book, and you 
will have the net rent. 

Refer back to the Guide and against 
the appropriate gross value you will 
find the maximum permitted weekly 
rent increase and the maximum per- 
mitted weekly rent as provided for in 
the new legislation. 

There may, of course, in some cases be 
other factors such as permitted rent in- 
‘creases for improvements that would have 
to be taken into consideration in deter- 
mining the net rent; in some cases also the 
rent might include payment for services or 
use of furniture, but the above mentioned 
method will cover the majority of cases 


© 
(a) 


© 


® 
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Jerry Reynolds, of the 
Labour Party Research 
Department, tells how to 
run a Centre to give advice 
on the new Rents Act. 


where the applicant is a direct tenant of 
the landlord. 


So far we have dealt only with what 
might be called ‘arithmetic advice’, but 
this will form the bulk of the work in 
most advice centres. 

If the premises are in a good state 
of repair (whether through work 
carried out by the landlord or by the 
tenant) and the landlord has done 
some repair work during the pre- 
scribed periods (the mere painting of 
the outside of the house, redecoration 
of a couple of rooms, or the carrying 
out of a series of minor repair jobs 
will in most cases mean that the land- 
lord has spent the required statutory 
amount on repairs and redecorations) 
will make it virtually useless to start 
talking about a certificate of disrepair 
or a county court action. 

If, however, there is the slightest chance 
of success, a tenant should always be 
advised to apply to the local authority for 
a certificate of disrepair. 

A county court action though, is a very 
different kettle of fish. It would be best 
not to advise recourse to the courts with 
the attendant expense without telling the 
tenant first to obtain legal advice. 

If that advice can be provided by a 
lawyer member of the Party, all very well, 
but a tenant who goes to the courts on 
advice from a centre, loses his case and 
has to pay the landlord’s costs as well as 
his own, will have more reason to curse 
than to bless the Party. 

It must always be remembered that the 
new Housing Repairs and Rents Act will 
be an addition to the Rent Acts now in 
operation and does not stand by itself. It 
is for this reason that the new Rent Acts 
Guide has been drawn up to give as much 
information as possible on the Rent Acts 
as a whole; it will be absolutely invaluable 
to any Party member intending to give 
help and advice to tenants. 


PAY UP AND PLAY THE GAME! 
by DON ALGER 


The sun descending in the West, 
The evening star doth shine; 
The birds are silent in their nest, 
And I must seek for mine. 


IRULY the mind of the poet was shared 

by the secretary of the Local Labour 
Party at Holditallback (still famous as a 
centre of the grinding industry) on the 
platform of the public meeting. He was 
pleasantly tired. The speaker (‘not well 
known, but really the goods’, as everyone 
said afterwards) was answering the last 
questions. With a start the Secretary 
remembered a line in a letter from the 
Regional Office: 


“Please be sure to meet the speaker's 
expenses before he leaves _ the 
meeting.” 


The secretary nudged the treasurer. “I 
suppose we sll have to meet his 
expenses,” he whispered. “Got any 
money?” “Haven’t brought any,” replied 
the treasurer. “Tell him we'll send it.” 

So when the speaker had modestly men- 
tioned his account for 18s. (15s. 6d. for 
fares and 2s. 6d. for a meal) the secretary 
promised to post the cash. 

“T shall be grateful if you will,” said the 
speaker. “I haven’t got much.” 

But weeks went -by. The sun rose and 
set, the evening star shone and sank away, 
but no cheque, postal order, bankers’ 
draft, rustling chit, or coin of the realm 
reached the speaker from. Holditallback. 
He sent a note reminding the secretary of 
his promise. 

“Well,” thought. the secretary, “I’ll tell 


_ _-On Managing the Party 


A LEC. MURIE’S satirical article 
“io [Howeta Kul a-Partys ine the 
April. Labour Organiser and Jack 
Campbell’s sober retort ‘How to 
Keep a Party Alive’ in the May issue, 
both aim at the worthy object of 
focusing attention on the impor- 
tance of efficient management with- 


132 


the treasurer at our meeting next week.’ 
Unfortunately, the treasurer was unable 
to attend the meeting and ‘under pressure 
of other business’ which covers a multi- 
tude of sins) the matter was forgotten 
even by the more-than-ardent secretary. 
More weeks went by until, at last, the 
speaker was driven to write a letter which 
sent the secretary hurrying on a special 
visit to the treasurer. The treasurer was 
out. 
»“Gone to cut his ’sparagus,” said his 
wife. 
So the secretary left a message and in 
a week’s time (high speed, this, induced 
by a blush-making letter) a cheque duly 
reached the speaker. He was grateful. 
Yet, musing on the time he had spent i 
preparing his speech and in travelling t 
and from the meeting; musing, too, on the ~ 
waste of paper, envelopes and stamps, he 
felt bound to admit that he would not be 
in a hurry to speak for the Holditallback 
party again. 4 
What was the verse so often quoted by 
Robert Smillie ? 


Evil is wrought = 
For want of thought : 
As well as want of heart 


And the regional officer to whom, of 
course, these circumstances were known, 
going one day to lunch (as regional offi-_ 
cers do occasionally) caught a glimpse of 
the neon letters above a cinema, ‘KNOCK 
ON WOOD’. 

“Yes,” he muttered, “we can knock all 
right. I knocked in Holditallback. But 
could I be heard?” : 


in the Party. The subject is worthy 
of pursuance. 

The men and women who constitute our 
active membership are for the most’ part 
very busy people. They hurry to meet- 
ings after a hard day’s work. They have 
a right to expect that the leisure time | 
which they generously devote to politics | 
shall be used to good purpose. aWialg 

We lose more manpower.as a result'lof 


) Bitoni and frustration arising from in- 


cause. 

_ As a movement we have always been 
Critical of inefficiency in industry and lack 
of planning in world affairs generally. We 
have claimed that incompetence led to 
“waste which the community could ill- 
“afford. 


 iaalaaag . 
a Apalling Waste 


‘ So it is with the affairs of our Party. 
us practice what we preach. Bad man- 
igement inevitably results in an_appal- 
ng waste of time and clumsy methods 
ich lend no precision to our work. 
|. In his useful article Jack Campbell takes 
‘the positive line on what should be done 
‘to ensure efficiency, and he was rather 
“censorious of Alec Murie’s lighter vein. 
It has been said that one of George 
Bernard Shaw’s great gifts as a playwright 
“was the power to jerk an unsuspecting 
audience into a sudden realisation that 
‘without knowing it they had been laugh- 
‘ing at themselves: the weaknesses and 
idiosyncrasies of the characters in the 
play which had roused laughter and deri- 
‘sion were reflections of universal human 
defects. 
~, Alec Murie’s article: has in a way a 
similar effect. If we are honest and have 
‘the ‘saving grace of being able to laugh at 
ourselves, we must confess that his article 
‘describes many a meeting we have 
attended, and which’has driven us almost 
to ‘despair. 
s2f¥et there is no greater pleasure than 
that of attending a meeting where the 
officers know their jobs, the members 
understand and carry out correct proce- 
dure, and where the business has been 
borisequently streamlined. One comes 
away with an air of achievement.- There 
is mo~question in one’s mind about the 
worth-whileness of attending thé next 
‘Meeting. It is something to look forward 
to with ‘pleasure. 


oi: 


Correct Procedure 


ait is all to the good that parties are 
alive to the. importance of educational 
work, but education should not be con- 
fined-to an understanding: of policy issues. 
It,is just as vital that a member should 
be conversant with the duties of officers, 
the correct procedure at meetings, and the 
application - of the rules -and standing 
aii 

hit4 


"efficient management than from any other . 


orders, as it is that he should be know- 


ledgable on all aspects of policy. 

Hours can be wasted on the incorrect 
handling or endorsement of the minutes. 
Inefficiency in dealing with correspon- 
dence, disorderly debate on motions, and 
lack of precision in the presentation of 
reports and subsequent discussions. 

Alec Murie rightly points out that an 
agenda can be overcrowded, but Jack 
Campbell was equally right when he 
stressed the point that it is not so much 
the length of the agenda that is in ques- 
tion as the expeditious way in which it 


‘is dealt with. 


Train Members 

Are we doing sufficient in our constitu- 
ency parties and federations to train mem- 
bers in the art of the conduct of meetings, 
the duties of officers, and the meaning and 
application of the rules and constitution ? 
I do not think that we are, and one 
deplorable reason is that too many mem- 
bers of the party feel that these questions 
are dull and unimportant. Nothing could 
be further from the truth. 
. Federations have opportunities for 
organising week-end schools on these sub- 
jects, and there are many people in the 
party well equipped to lecture in an jnter- 
esting way on these matters. Constituency 
parties are in a position to organise day 
schools and training classes. There are 
excellent books on these subjects which 
are invaluable, but a book plus lectures 
and discussion where the student can 
question and enter into discussion is 


doubly valuable. ' 
SARA BARKER 
é 
Buy these two 
important publications 


@ Election Charts and Forms 
|/2d. post free : 


@ Practical Illustrations of 
Committee Rooms 
| /8d. post free 
Obtainable from the Publications Dept. 
THE LABOUR PARTY TRANSPORT HOUSE 
SMITH SQUARE - - - S.W.1 
RETR Se | 
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Competitions 


|_|. Gift Day | 


HE technicians view that no 
machine is identical can be aptly 
applied to Constituency Labour 
Parties, for certainly all Constituency 
Labour Parties react differently to 
the same methods of organisation. 
Therefore, I am not here giving you 
the answer to solve all your mone- 
tary problems, the simple reason 
being that I have not solved my 
own ! But the method outlined may 
be of value to some of my colleagues. 
Colne Valley is a county constituency 
in the West Riding of Yorkshire, tucked 
just outside Lancashire and _straggles 
around a number of well-known Yorkshire 
industrial towns and cities. It has five 
distinct urban district areas all of them 
confined to themselves by geographical 
circumstances, and there is within these 
areas a fairly large noncomformist popu- 
lation that has deep roots in this party, 
which was formed in 1891. 

The raising of money for the Colne 
Valley Constituency Labour Party has 
certain restrictions imposed upon it as 
methods of chance and lottery are frowned 
upon. How then does the party manage? 

* * * 

Firstly, there are certain compensations. 
As we have no palatial headquarters, a 
small room in one of the five Socialist 
clubs in one constituency serves as the 
office, and rooms for meetings, etc., are 
provided at a modest charge. Rent, there- 
fore, is not a heavy item of expenditure 
and these facilities can be classed as our 
invisible income. We have income from 
individual membership contributions and 
from affiliation fees, the latter not being 
so large as in some industrial constituen- 
cies; but these do not equal our expendi- 
ture, and other methods of raising money 
are used. 

At the end of each financial year the 
constituency Executive Committee meets 
to decide on the ‘Target’ allocation to be 
raised by each of the five urban parties. 


are not the only means of raising funds for the Party | 
Readers here contribute two original ideas 


2 Ways of Making Money 
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These ‘Targets’ vary, of course, ta 
into consideration the size of the : 
torate, the Labour vote and membership) 
of each urban party, and bearing in mind} 
too that each party has to meet its Own} 
expenditure on Urban Elections. This is} 
quite considerable in some cases, amount 
ing to £40 to £60. ; 
a Pag TAR | 
Since the five urban areas are quite 
different from each other in their make=} 
up, each area uses differing methods to} 
raise its finance. Some areas re-allocate 
targets to their wards for the full amount, 
others allocate smaller amounts leaving a} 
sum to be raised from a central effort by? 
the urban party, and others organise one 
grand central effort, Sale of Work or 
Bazaar. The affiliated societies as suc] 
of course, are not included in the "Target | 
methods for} 


allocations in any way. 

Planning the various I 
attaining the ‘Targets’ keeps numerous 
sub-committees busy throughout thé 
year. The methods can be divided into 
two main categories. Firstly there : 
those of a propaganda value: e.g. Coffee 
Morning with the Member of Parliament 
present, Concert of Choir and Brass Band 
and/or Orchestra, with the interval used 
judiciously in the Party interest, and a 
Sale of Work or Bazaar needing an opener | 
and other publicity. Secondly there are 
the usual Bring and Buy Sales, Rummage? 
Sales, Jumble Sales, small raffles, amongst 
the membership in the main, and Dances, | 
all of which are organised without a deal) 
of publicity or propaganda. ; 

You will see that every ward and section 
is brought into the task at some stage an 
all are aiming to meet and even su 
their ‘Target’, for they know that anything 
above this amount will be retained for the 
urban party use. ; 

All this activity means that from late 
August to the end of November there is 
a Saturday taken up somewhere in thé} 
constituency for a Sale of Work or Concert 
etc., and the Party Agent is fully engaged 
in the overall organisation, keeping his. 
finger on every event, attending to the) 
right type of publicity, and, behind the! 
scenes, laying on and suggesting the| 


' 


| 
1 
{ 
i 
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aganda suitable for each event. The 
Member of Parliament also has a list of 
engagements in his constituency covering 
the period mentioned. 

‘The constituency party receives the 
‘Target’ money, on ‘Labour’s Gift Day’ 
and this event usually takes place early 
in December. Although there is really 
no centre for the constituency, a hall is 
booked in what was looked upon as the 
entre of the old division (shades of 
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a Smaller hall for a Whist Drive and Tea, 
and numerous other small rooms for 
Office, Cloak Rooms, etc. 

In the afternoon of ‘Gift Day’ a National 
Speaker addresses a gathering brought 
from all corners of the constituency, after 
which representatives appointed from the 
urban party areas present their gift of 
money to the Member of Parliament, 
making a suitable short speech whilst do- 
ing so. The Member then replies, taking 
this opportunity of addressing the press 
boys, who are always well represented, 
and at the same time making his points 
‘to the assembled audience. 

The tea period is in itself a major 
operation and all the good ladies from the 
Women’s Sections are assembled in the 
kitchen on a rota or shift system, so that 
they can take part in the social entertain- 
ment. The male members of the Execu- 
tive Committee and the male Councillors 
‘are all conscripted as waiters. 

Games for the children commence 
immediately after tea and later the Whist 
Drive commences, while in a separate 
room Dancing is in full progress with a 
full Union Band in attendance. This 
tevelry goes on until 11.45 p.m. and then 
for most begins the long trek home to 
their respective areas, happy in the know- 
ledge that the money has again been 
raised to keep the party a fighting force 
through the coming year. 


_ The inclusive charge for the day is 
2s. 6d. I admit that there is a small loss 
on the actual Gift Day ceremony, but it is 
accepted that the cost of 2s. 6d. to a 
family, plus travelling expenses, can be 
‘quite formidable. However, in view of 
what it is about to receive, the constitu- 
ency party can afford to be generous. 
Further this is a Party members’ event 
and we do not want to keep anyone away 
owing to a prohibitive cost ! 

This method of raising money has many 


advantages, for it gives scope to each area 
to plan events and at the same time fur- 
ther propagate the aims of our movement. 
Do not believe that the money comes easy, 
frankly it gets harder each and every year. 

This is the method used in Colne Valley 
at the present time and I do not say that 
it is superior in any way to other methods 
of raicing finance. But I do say that it 
goes a long way to bringing Income up to 
Expenditure. 


HAROLD SIMS 


| 2. Christmas Club | 


FOOTBALL pools are the custom. 

We cater for this custom with 
our diminutive football competi- 
tions. The idea is already sold, and 
all we do is to sell tickets. We simply 
cash in on custom. 

Just how far this approach can be 
extended is a matter of opinion. Obviously, 
Labour Parties cannot attempt to cash in 
on the custom of buying bread. Even if 
supplies were obtainable, the most enthusi- 


‘ astic members would object to getting up 


in the small hours to deliver them. And 
though we might make a lot of money for 
the cause by doing bakers’ rounds, a num- 
ber of obstacles—legal, technical and 
financial, as well as ethical—put the idea 
out of court. 

But funds can be augmented by tapping 
some of the ready-made markets around 
us for less essential goods. Here, down in 
Devon, at least three Constituency Labour 
Parties have raised quite useful sums b 
running their own Christmas Toy Clubs. 

Several features of this scheme are worth 
comment. 

First, not only are the toys sold of 
recognised makes, but they all carry an 
unqualified guarantee of free replacement, 
or a money refund, if the customer is not 
satisfied, or if the goods are damaged on 
delivery. 

Secondly, priced and illustrated cata- 
logues and supplies of advertising matter 
are given free to local parties that take 
up the scheme, all catalogues being attrac- 
tively overprinted with the name of the 


party. Those I have seen were most 
effective. 
Next, and perhaps most important, 


orders were obtained not only from mem- 
bers, but from their friends and acquain- 
tances as well. This tapping of the fringe 
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of people who may not be wholly for us, 
but who are certainly not against us, com- 
mends itself warmly to me in my capacity 
of Propaganda Secretary. 

As the scheme is run on a Club basis, 
it renders a service. In practice, an ‘easy 
payment’ period of about 20 weeks suited 
both the customer and the Local Labour 
Party. After commencing their payments 
in July, customers were delighted to find 
that they had paid one of their main 
Christmas expenses by the end of 
November ! 

For those twenty weeks, local parties are 
in constant touch with their non-member 
customers, a link that can be cemented 
without much difficulty in most cases. 


* * * 


Other points worth noting are that 
Labour Parties do not have to carry any 
stocks of toys, nor do they have to place 
their own collective order until September, 
by which time the easy payments have 
been going on for long enough to reveal 
the existence of any doubtful payers. 

Last year, six local organisations in our 
next door constituency shared {111 com- 
mission: one alone made {39 11s. 6d. 
profit, and in all cases it was the first year 
of operation. In our own constituency, 
one organisation made {8 17s. and another 
£5 14s. 7d., without any special effort. In 
fact, everyone was a little sceptical, I 
think, until they saw the results. 

I have dealt with details at some length 
to answer questions that spring to mind 
when new fund-raising ideas are mooted. 
Bearing in mind our football schemes, 
raffles, draws, and so on, I feel that if we 
can raise funds and still give the same 
value that people can get elsewhere, any 
scheme that satisfies these conditions has 
a distinct advantage. And when we com- 
bine with this a service, the service of 
weekly payments without extra cost, we 
are I think moving in the right direction. 

For we are making it easier for people 
to get the things they would buy anyhow, 
at the same price they would have to pay 
elsewhere. If you say “Yes, but we are 
making a profit for the Party, and that’s 
the real motive”, I must answer “True; but 
remember that these extra funds will in 
turn be spent to help the cause supported 
by the majority of our customers.” 

Think it over. I should imagine that if 
local Labour parties in rural areas like 
ours can make, good profits from this 
simple idea, parties in industrial centres 
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could obtain some quite remarka 
results. s 

Now that authority has clamped down 
on so many existing fund-raising schemes, 
there are good reasons for giving serious 
consideration to the alternatives. Certainly, 
here is one way of bringing in some out- 
side money and some outside people, with- 
out diverting too much effort from our 
other socialist activities. . 

After all, everyone buys toys for Christ 
We are simply cashing in on this 
custom ! 


: NOEL PRIESTLEY 


| CANDIDATES 


THE following were endorsed as | 

prospective Parliamentary Candi- 
dates at the April and May meetings 
of the National Executive Com- 
mittee: 


cde ee 


St. Ives Mr. L. S. Pawley 
Bury and f 
Radcliffe ... Mr. T. Brennan 

Withington > Mr. j. Bubayes 

Ormskirk 7... .... Mr. T. W. Henry 
Stafford and Stone Mr. K. E. 
Richardson” 
Birmingham, 3 
Edgbaston Mr. K. V. Russell 
Barry... «.' « | Mr»Daniel) Jones | 
Vest Perth and | 
Kinross ...._ .... Mr. John Bayne j 
Southgate ..._... Mr. G.L.Caunt @ 
Hexham ..._.... Mr. W. E. Garrett) 
East Grinstead ... Mr. M. Mason j 
Scarborough and : 
Whitby) -......... Mr. ]-sAgcher ; 
* * * 


Co-operative Candidate running in associa- 
tion with the Labour Party 
Bath) 3.) <0 hee vile 
Richardson — 


* * = 


Withdrawal of Candidatures 
West Dorset _... Mr. C. J. Kane 
Isle of Thanet .... Mr. F. Woodbridge 


Banbury Mr. R. Kerr 
Birmingham, aan 
King’s Norton Mr. D. Howell 
East Surrey Mrs. N. Ings . 
Dover, s...4,...« 4. ...Mr. W.. J..Qwen 


Around the Regions 


-MONGST the many excellent 

local government election results 
in the North West this year—results 
-which showed a net gain of 162 seats 
—Stockport was the most encourag- 
‘ing, for in this large county borough, 
with an electorate of over 100,000, 
Labour for the first time won com- 


plete control. 

It is exactly fifty years ago that the 

_ Conservatives won control of Stockport 
from the Liberals, and at that time Labour 
had still to win its first seat for, although 
_ Labour won representation on the Board 
' of Guardians in 1898, it was not until 1905 
that Labour was first represented on the 
‘council. 
_ Progress from that year was slow indeed 
and in 1938, when 16 out of 18 seats were 
fought, only 3 were won and the party’s 
strength out of 54 councillors and 18 
- aldermen was only 8 and 2. 

The first elections after the second world 
war gave the first indication that Labour 
could win control for in 1945 when 29 
seats were fought Labour won 15, but even 
'so, the balance was still heavily against 
-us, for we had only 22 seats out of the 
total of 72. 

Hard work from this year gave promise 
of final victory when substantial gains 
were made in 1952 and 1953 and in 1954 
the Stockport Labour Party went into the 
fight confident that it could win the 7 
seats required to secure power. In fact 9 
seats were gained, 8 from the Conserva- 
tives and 1 from Liberal and of the 54 
councillors and 18 aldermen Labour now 
holds 33 and 6 respectively. 

Here then is clear evidence of progress. 

This is not-a case of regaining something 
which has been previously held and lost. 
Stockport Labour Party has completed its 
Fifty Years March to Victory. 
' Significantly, the polls this year were 
higher than in 1953. In one ward where 
Labour gained a seat from the Conserva- 
tives a percentage poll of 65:2 was secured 
and the overall percentage was 53°57 
against 52°03 in 1953. 

This is a tribute to the Party’s electoral 
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_ NORTH-WEST WINS COUNCILS 


organisation and to the will to victory 
amongst our people. Why and how has 
this outstanding victory been achieved ? 
Briefly summarised I think for the follow- 
ing reasons: 


(1) Resentment of an increasing number 
of electors against the present Govern- 
ment and of Conservative control in 
Stockport. 


The regular distribution of Labour 
leaflets during the past year. 


Increasing individual membership in 
Stockport and improved ward organ- 
isation resulting therefrom. 


Regular week-end propaganda meet- 
ings. 
and finally and perhaps most impor- 
tant: 


A united Party, not weakened by in- 
ternal dissension, and one led by 
leaders in the Local Government field 
who command the respect and confi- 
dence of the electors. 


- North Western R. C. WALLIS 


(5) 


Speaking Contests 


fie than a year ago the Regional 
Council Executive Committee con- 
sidered a resolution, not reached at our 
annual meeting, which asked for social 
and educational gatherings to be arranged 
on an inter-constituency basis. The Execu- 
tive decided to experiment by arranging 
a Regional Public Speaking Contest. 


This has been an unqualified success. 
Last autumn constituency parties were 
asked to arrange their own constituency 
contests with teams of three (chairman, 
speaker and mover of a vote of thanks) 
from local parties, ward organisations, 
women’s sections and leagues of youth. 


No less than twenty-four constituencies 
responded and a little under a hundred 
local teams took part. The best individuals 
at each of these contests were chosen to 
comprise the constituency team to go for- 
ward to the appropriate area contest. All 
the constituency contests were completed 


by the end of last year, and the Area 
rounds by the end of March. 

At each area contest the winning con- 
stituency team was chosen to take part in 


the regional final, and the best individuals 
selected and awarded area 


were also 
diplomas. 


‘There were three adjudicators at all 
levels of the contest. It was suggested 
that members of neighbouring constituen- 
cies be invited to help in this way at 
constituency contests and the response was 
really splendid. 

Special adjudicators’ notes were issued 
from the Regional Office, which also 
undertook the entire arrangements for the 
area contests and regional final. At all 
stages of the Contest each team assumed 
it was conducting a public election meet- 
ing with the Labour candidate speaking 
on lLabour’s policy as contained in 
Challenge to Britain. 

The final, held in Birmingham on 30th 
May, was fought out by five Area winners 
—Wrekin, Walsall, Solihull, Northfield 
and Bromsgrove. The adjudicators were 
R. H. S. Crossman, M.P.; H. Vickrage, 
Education Secretary of the Ten Acres and 
Stirchley Co-operative Society; and P. J. 
Elliott, Chairman of the Regional Council. 

Walsall, complete with rosettes and 
platform poster, were adjudged the 
winners—the team being Councillor H. 
Giles, Chairman; Councillor B. Stanley, 
Speaker; Mrs. E. Stanley, Mover of Vote 
of Thanks. This constituency will hold 
for one year the handsome shield pre- 
sented to the Regional Council for annual 
competition by the Birmingham Trade 
Union Liaison Committee. 

The adjudicators could not separate the 
next two teams, so Solihull and Broms- 
grove tied for second place. The best 
individual performances were: Chairman 
—Councillor H. Giles (Walsall); Speaker— 
Councillor B. Stanley (Walsall); and Mover 
of Vote of Thanks—D. Fereday (Broms- 
grove). 

Mr. Crossman complimented all teams 
on the high standard and said he was 
particularly struck by the excellent way 
the various chairmen performed their 
duties. He said the contest had shown 
him how many things he did wrong him- 
self ! 


It was interesting to note the number 
of younger members who took part in all 
rounds and who got through to the final. 
At least four of the fifteen finalists were 


‘the success of this first effort, and of t 
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The Regional Council is delighted | 


high standard and enthusiasm at all 
rounds. It is convinced this annual con- 
test will fill a great need (one cynic was 
heard to say at least these Party members 
had read Challenge to Britain !) Arrange- 
ments for the 1954-55 Contest have 
already been announced. 


West Midlands H.R. UNDERHILL — 


Party Education 


WE are at present engaged in th 

implementation of a general plan 
for extending the work of Party educa- 
tion and of influencing public opinion in | 
Scotland, approved at our Annual Con- | 
ference in March. 


Our approach is on broad lines to en-~ 
sure that each organ and unit of the’ 
Party can fit in as conditions allow. 


Almost every medium is used at some 
level: debates, speakers forums, lectures, 
day and weekend schools, cinema shows, — 
indoor and outdoor meetings and brains — 
trusts are among the methods employed. 


At local level Ward Committees, Polling 
District Committees and some Local 
Labour Parties organise indoor and out- 
door propaganda meetings and brains — 
trusts with the help and approval of con-_ 
stituency parties. With the help of the 
C.W.S..Film Department film shows are 
recommended. Leaflets and pamphlets — 
are distributed and sold to the public and — 
to members. Discussions on local affairs 
are encouraged, and from these propa-— 
ganda relating to local conditions is 
prepared. Surveys are undertaken to 
ascertain local conditions and _ protests 
organised against bad conditions and 
matters of injustice. ; 


All this is in addition to hearing reports — 
from Labour Councillors, delegates to con-— 
ferences, discussions on Party policy | 
pamphlets and lectures. Many Parties — 
have begun training their candidates for | 
local elections next year, when county 
and district elections will take place as 
well as municipal elections. Some are in” 
the process of formulating local govern- ) 
ment electoral policy. 


At Constituency, Federation and City 
Labour Party levels we are co-operating 


bour M.P.s have given dates, sometimes 
all week to do meetings and confer- 


we fixed engagements for them from 
Borders to the Orkney Islands. — 

is month’s copy then is largely a 
ry of steady effort—which reminds me 
the Australian aborigine who was given 
€ present of a new boomerang —and 
t the rest of his life trying to throw 
old one away! g 


Scottish 


W. G. MARSHALL 


Welsh Parliament 


ELL, our Annual Meeting has just 
been held and though it entailed a 


all office staff, looking back it has all 
nm well worth while. - 


This was the 17th Annual Meeting of 
ne Welsh Regional Council of Labour. 
or 15 years the Annual Meetings were 
d in Cardiff, but in 1953 we tried some- 
ling new in taking our Annual Meeting 
way from Cardiff to the seaside resort of 
rthcawl, and we repeated this in 1954. 
is meant that delegates attending the 
meeting in addition to enjoying the breezy 
discussions at the Conference, could also 
njoy the invigorating Atlantic breezes 
which are so evident at Porthcawl. 


This year’s Conference was of particular 
interest because for some time past there 
has been a campaign throughout Wales 
in favour of a Parliament for Wales. 
some of our members, including a few 


ith this campaign. The Regional Coun- 
il Executive Committee had to make up 
s mind on this question and give a defin- 
e lead to the Labour Movement through- 
ut the Principality. It may be thought 
some quarters that the official Labour 
ovement in Wales ought simply to have 
ignored the campaign completely as being 
mworthy of our consideration. However, 
this was not the way to deal with the 
matter for indeed it has to be admitted 
that there are some of our members, in- 
cluding some Members of. Parliament, 


putting forward a Socialist Po 
ull “Wales. » . patons 
es during the Autumn Recess. _ We | 


_ Council Executive Committee, — 


ing nine from Members of Parliament. 


embers of Parliament, were associated” (Conference was Mr. Reg Ley, agent of the 


» the Campais L 


those pro 


During the past year the 


in consultation with the Welsh = 
Members of Parliament and _represer 
tives of the National Executive Ci 
tee, drafted a Policy for Wales which ' 
submitted to our Annual Meeting 
our Policy statement we gave detaile 
reasons why we are not in favour of : 
Parliament for Wales. Our Polic 
ment was circulated to the Movemer 
an indication that it would be full 
cussed at our Annual Meeting. 
This, therefore, made this year’s Annu 
Meeting somewhat out of the ordinar 
and the debate on our Policy statem 
lasted for almost four hours, during which 
time 17 speeches were delivered, includ- 


> o 


de 


After this very excellent debate the 
Chairman put our Policy statement to a~ 
vote of the Conference, which resulted 
in 154 voting for the acceptance of 
Labour’s Policy statement for Wales and ~ 
one voting against. It now goes on record 
that the Welsh Labour Movement is %: 
against a Parliament for Wales because 
it considers it would not be in the inter- 
ests of the people of Wales. Having 
taken this decision it is now hoped that 
we can concentrate a little more on the — 
building up of our Movement in Wales, 
in order that we will not only retain our 
present Parliamentary representation, but 
that it will be increased at the mext  — — 
General Election. ‘1 oe 
The Chairman of this year’s Annual 


Newport Constituency Labour Party, and — 
it was indeed very fitting that Reg should 
chair this Annual Meeting because im- 
mediately following the Annual Meeting 
he was retiring on superannuation from 
the agency of his Constituency Party, 

Copies of the © pamphlet _ entitled 
‘Labour’s Policy for Wales’ may — be 
obtained from the Welsh Regional office, 
199 Newport Road, Cardiff, at a cost of 
4d. per copy, plus postage, 

Welsh C. PROTHERO 


Oe 


in individual _ 
e total fell by 2,441. Wi e 
of 1952, however, the aggregate 


as been. : 4 5 
_ The following constituencies: Belper, 
Loughborough, Bosworth, Horncastle, 


ton and Brigg account for the major 
of this loss and it is hoped that these 
s will make a special effort this year 
the membership they have lost. 
re all either safe Labour, or safe 
seats and as such perhaps do not get 
- as much attention from the Regional staff 
as marginal constituencies do, but we are 
asking them all this year to make a special - 
effort. — 
Only one constituency, Carlton, reached 
_ the membership target set for it by the 
- Regional Council last year and its mem- 
bership went from 841 to 1,290. A very 
good effort indeed. They, together with 
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and earn £’s for your Party 


of Toys, Games, Books, and 


Sweets. 


front covers thereby making 


Send for sample Catalogue 


GROVE PARK, ELBURTON, 


Printed by the Blackfriars Press, Ltd., Smith- 
Labour Party, Transport House. Smith Square, London, 


ership for the region is” still the Tory-he 


sfesiesteateateatestesteateate deste teste siesta ate stes 


poruar FUND - RAISER} 


@ Organise YOUR OWN Christmas ‘Toy and Gift’’ Club this year 


@ We offer-all Local Labour Parties a Special Commission of 15% 
(3/- in the .£) on all orders placed against the wide range of 
goods shown in our beautifully illustrated 50-page Catalogue 


@ Catalogues, Club Cards, Collecting Registers, Stationery and 
Propaganda Leaflets SUPPLIED FREE. 
@ Supplement Catalogue is also available for Chocolates and 


@ Catalogues will -have Ward/Branch names overprinted on 


COSTS YOU NOTHING — SWELLS YOUR FUNDS. 


BOWENS of PLYMOUTH 


BULK SUPPLY SPECIALISTS 


ld seats. Bee 
' One of the achievements of 
‘credited to the Humberstone 
Leicester. They have a me 
over 1,000 and during 1953 they 
an average of 5s. per d from 
membership. This was all done 
voluntary basis. Humberstone War« 
an individual membership larger 
constituencies in the region and w 
‘these parties will take a leaf 
Leicester's book and get on with th 
1955 will bea big election year: co 
council in March and the triennial 
and rural in May in addition to 
areas that have yearly elections. 
way of making gains in these electio 
be a greatly increased individual me 
ship by the end of 1954. 
- East Midlands J. CATTERMO. 


Funds. 


Fancy Goods, etc. 


~~ 


it your Own Christmas Club. 


to see our range and prices 


PLYMOUTH Plymstock 3058 4 


Dorrien Road, Leicester, and published by the 
S.W.1 ; 


